,THE PETROLEUM V. NASBY CORPORATION
-Commercial FM Broadcast Station WSWR

, 47 East Main Street ORlelNAL
Shelby, Ohio 44875
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NUn e eEs April 26, 1990 RECEIVED

Donna R. Searcy APR 2 71990
Secretary L
Federal Communications Commission F«Mﬂ&m1ﬂ:hmammwm

1919 M Street, N.W.
Washington, DC 20554

Dear Ms. Searcy:

Re: The Petroleum V. Nasby Corporation
Commercial FM Broadcast Station WSWR
Shelby, Ohio ’
File No. BRH-890601VB

The Petroleum V. Nasby Corporation, licensee of commercial
FM broadcast station WSWR, Shelby, Ohio, and applicant for renew-
al of that license, herewith amends its pending application for
renewal of license to report that on March 21, 1990, Thomas L.
Root resigned as an officer and director of the corporation.

The licensee anticipates appointing a new director and cor-
porate secretary at its annual shareholders meetiong and annual
directors meeting on May 19, 1990. Filed contemporaneously
herewith is a Form 323 Ownership Report, modifying the Form 323
Ownership Report filed with the licensee's renewal application.

The firm of Thomas L. Root, P.C., no longer represents the
licensee. Until the Commission is notified that the licensee has
new legal counsel, please communicate directly with the under-
signed.

This amendment was prepared under direction of the under-
signed.

Respectfully submitted,

/’//—'~ M fpoae__

Timothy ooxe
President and Gener
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CERTIFICATICN

This report must be certified, as follows:
A, By licensee, if an individual;
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C. By an officer, if a corporation or an assocation; or
D. By an attorney of the licensee, in case of physical disability cr absence from the United States of the licensae.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SECTION 1001.

| certify to the best of my knowledge, information and befief, all statements contained in this report are true and correct,

Tite Secretary of the Corporation

.. Cate

i N N February 2, 1990

Name od. Respondent
o Thomas L. Root
Teiephone No. (include area code)

202-887-0224

FCC NOTICE TO INDIVIOUALS REQUIRED BY THE PRIVACY ACT AMD THE PAPERWORK REDUCTION ACT

Tng sclicitation of persomai informatcn reguested in this apphcation is authoriz= v tha Communications Act of 1834, as
amended. The principal purccss for which the information will pe used is to determine if the license renewal requasted is
consistent with the. public interest. The staff, consisting variously of attorneys, accauntants, engineers, and applications examiners,
will use the information to cetermine whether the license renewasl application shouir ge granted, denied, dismissed or designated
for hearing. |If all- the information reguesied iS not provided, the application may bz returned without action having been taken
upon it Oor its processing may be delzyed while 3 regquest is made to provide the rissing information. Accordingly, every effort
snould be made to provide ail necessary information. Your respcnrse is required to <oizn the reguested authority,

T’ FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, PL. 32-579, DECEMBER 31, 1974, 5 US.C.
§52a(a){3) AND THE PAPERWORK REDUCTION ACT OF 1980, PL. 96-511, DECEMBER 11, 1980, 44 US.C. 3507,
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The purpose of this document is to remind broadcast station licensees of their equs!
employment opportunity responsibilities and to provide the licensee, the FCC and the
public with information about whether the station is meeting these requirements.

GENERAL POLICY

A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race, color,
religion, national origin or sex in all personne! actions including recruitment, evaluation, selection, promotion, compensation,

training and termination.

q [} o . L. R
”IAF broadcast station must also encourage applications from. qualified minorities and women for hiring and promotion to all types
of jobs at the station,

I. RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must asign a particular official overall responsibility for equal employment opportunity at the station. That
official's name and title are:

General Manager, President

NAME __Timothyv Moore TITLE

is also the responsibility of ail persons at a broadcast station making employment decisions with respect 10 recruitment,
“-dvaluation, selection, promotion, compensation, training and termination of employees to ensure that no person is
discriminated against in employment because of race, color, religion, national origin or sex. :

11. POLICY DISSEMINATION

A broadcast station must make effective efforts to make management, staff, and prospective employees aware that it
offers equal emzioyment opportunity. The Commission considers the efforts listed below to be generaly effective. Indicate
each practice that your station follows. You also may list any other efforts that you have undertaken.

E] Notices are posted informing applicants and employees that the station is an Equal Opportunity Employer and that they
have the right to notify an appropriate local, State, or Federal agency if they believe they have been the victims of
discrimmnation,

Our station’s employment application form contains a notice informing prospective employees that discrimination
beczuse of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local,
State, or Faderal agency if they believe they have been the victims of discrimination,

contracts ccntain 2 nondiscrimination clause.

D We seek the cooperation of the unions represented at the station to help mplement our EEQ program and all union
No unions are represented at the station

Other (specify)

i11. RECRUITMENT

A broadcast station must make efforts to attract gqualified minority and women applicants for all types of jobs at the
station whenever vacancies occur, ’

Indicate each practice that your station foilows and, where appropriate, list sources and numbers of referrals.

E When we place smployment advertisements with media some of such advertisements are placed with media which
have significant circulation or viewership, or are of particular interest 10 minorities and women in the recruitment
area. Examples of media utilized during the past 12 months and the number of minority and/or women referrails are:

Number of Referrals

Minority Women
Advertisements on Radio Station WSWR 0 4
Mansfield New-=-Journal 1 2

or She 1by Globe FCC 396 (Page 3






This section is optionak

As an alternative 10 MSA or county labor force data, you may use other data that more accurately reflect the
percentages of women and minorities in the labor force available to your station. If such alternative data are used, that
data must be submitted on the table below and an explanation attached as to why they are more appropriate.

Blacks American
Percentage not of Asian or Indians . )
in the Women Hispanic Pacific or Alaskan Hispanics
i Labor Force Qrigin Islanders Natives
¢
.
Y
'
¢
The above information is for: D MS.A, D City D County
[:] Other (specify)
VIii. COMPLAINTS
~ You must provide here a brief description of ary complaint which has been filed before any body having competent

jurisdiction under Fedsral, State, territorial or local law, alleging unlawful discrimination in the employment practices of
the station including the persons invoived, the date of filing, the court or agency, the file number (if any), and the
disposition or current status of the matter. Examples of such jurisdiction may include the Equal Employment Opportunity
Commission, state and local equal opportunity commissions, or other appropriate agencies.

None since station commenced operation in December 1981

VilIl. OTHER INFORMATION

You may aiso describe other niformation that you believe would allow the FCC 1o evaluate more completely your efforts
in providing equai opportunity in employment at your station. Submission of such information is optional, Among the
additional information you may chodse 1o provide are:

Any training programs the station has undertaken that are designed to enable minorities and women 10 compets in tha

broadcast empioyment market including, Sut not necessarily limited to, on-the-job training and asgistance 10 Student
schools or colleges. The station, as a member of the North Centra Shio” Broaa-

casters Association, hosted a minority female broadcast intern from
September 1988 through June 1989. The station will continue to par-

ticipate in the NCOBA intern program.
Any problems the station has experienced in assuring equal employment opportunity, or attracting qualified minority and

women candidates for employment or promotion.
The minority population in the MSA is concentrated in Mansfield city,
about 12 miles from the station. Minority population in the MSA out-

side the city is sparse. The station's sole minority applicant during*
Any efforts the station has undertaken or will undertake 1o promote equal opportunity in its employment and to

o d encourage applications from minoritiss and women,
*the relevant period was the most desirable candidate for the position
(a sales position), but withdrew from consideration, preventing the
station from hiring him.
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